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Time management is the term for a collection of certain abilities, 

routines, and methods used to allocate, review, and apply the schedule on 

a regular basis in addition to accomplishing specific goals and objectives. 

A healthy community life necessitates the use of time management 

techniques like planning, goal-setting, prioritizing, organizing, and task 

delegation. The study aimed at “Time Management Practices of 

Supervisors and Their Influence on Researchers’ Academic Success”. The 

objectives of the study were 1) To identify and evaluate the time 

management strategies employed by supervisors in university settings, 2) 

To investigate the correlation between supervisors' time management 

strategies and the academic performance of researchers, highlighting 

potential influencing factors. A quantitative research design was 

employed, targeting PhD faculty from public and private universities in 

Rawalpindi and Islamabad. Eighteen universities were nominated by 

using simple random sampling technique. Data were collected through a 

self-developed questionnaire, distributed to students and faculty members 

and analyzed using descriptive and correlation statistical techniques. The 

results show a significant positive correlation (r = .277, p = .000) 

between time management strategies and performance. This suggests that 

better time management is associated with improved academic 

performance. Hence, it is recommended that students and researchers 

integrate time management strategies into their daily routines to enhance 

academic success. Educational institutions should introduce time 

management courses as part of their curriculum to equip students with 

essential skills. Moreover, supervisors should encourage researchers to 

use productivity-enhancing techniques, such as goal-setting and time 

blocking, to optimize performance and academic achievements. 
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Introduction 

In every aspect of life, time is crucial for both individuals and the country as a whole, according to 

numerous academics. By effectively regulating and using time management techniques, the 

likelihood of success could be raised. According to a widely read text, time is valuable and 

abundant, so we pass it, preserve it, squander it, keep it, purchase it, kill it, give it, take it, and 

make it (Khan et al., 2019). 

The world is governed by the laws of time. Without a doubt, everything occurs in the allotted time. 

Nature has lessons for us about the value of time. The significance of time is announced by nature 

itself. Seasons, day and night variations, and the hours of sunrise to sunset all have a set duration. 

To put it succinctly, everything in the universe undergoes a time-based process. If we properly 

manage our time, we can get desirable outcomes (Patnode, 2023). 

An important component in the education sector is time management. A clear and concise 

definition of the wide term "management" will never exist. None of the previous definitions have 

been able to fully and precisely capture the breadth and meaning of management; instead, they 

have all made an effort to convey the purpose, meaning, and application of management in our 

daily lives. The aim is to understand management complexities through various perspectives, 

including planned management, priorities development, time arrangement, paper work, 

disruptions, planning, meeting management, task delegation, and decision making (Mahnaz et al., 

2023). 

Time management is the term for a collection of certain abilities, routines, and methods used to 

allocate, review, and apply the schedule on a regular basis in addition to accomplishing specific 

goals and objectives. A healthy community life necessitates the use of time management 

techniques like planning, goal-setting, prioritizing, organizing, and task delegation. Not only is 

time management anxiety for academics, instructors, and psychologists, but it is likewise 

associated with success in the workplace and in the classroom (Bibi et al., 2023). 

The phrase "time management" became widely used in the 1950s and 1960s to refer to a tool that 

helped managers better utilize their time. The tool's dos and don'ts were derived from real-world 

experiences. While the phrase implied time management, in practice, time management is applied 

to activities. When deciding what to accomplish, how much time to spend on each activity, how to 

finish chores faster, and when to finish particular tasks, time management is self-management that 

specifically takes time into account. The primary objective of time management is to solve 

problems. Examples of common problems include the inability to manage distractions, limit 

pressure, and postponement, lack of self-discipline, uncertain personal goalmouths, and difficulty 

proverb "no," extreme social connections, indecision, perfectionism, a messy desk, and so forth 

(Mahnaz et al., 2022a). 

In Simple words, time management is the procedure of organizing one's schedule to maximize 

available time. It encompasses all the behaviors people engage in to optimize their time (Allen, 

2001), with a more specific definition referring to the frameworks and methods people employ to 

deliberate over the activities they choose to engage in. Mahnaz et al., (2022b), explained that time 

management entails applying self-regulation progressions, coping behaviors of risk populations, 

and self-regulation strategies to discuss plans and their effectiveness in using procedures that are 

meant to help individuals achieve their goals. It also entails prioritizing plans based on activity 

assessments. As a result, there is less stress and more productivity. 

Time management is critical to output and performance in any organizational setting or an 

important component in the education sector is. At academic settings like universities, the need for 
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time management is even more critical. The necessity of time management becomes even more 

evident in academic environments, such as universities. In the academic setting, time management 

skills are essential for mentors who guide the academic progress of their mentees and supervisors 

who oversee research activities. A fascinating area of study that has potential applications in 

productivity enhancement, goal attainment, and the creation of a supportive academic atmosphere 

is the relationship between supervisors' time management strategies and researchers' performance 

(Mahnaz & Kiran, 2024a). 

A number of variables, including as stricter standards for publication output, more competition for 

research funding, and the requirement for significant research outputs, have caused a significant 

shift in the higher education landscape in recent years. Supervisors and researchers are under 

increasing pressure to maximize their time in order to meet these expectations in this scenario. 

However, the way supervisors manage their time and support their research teams may have a 

chief influence on the efficiency and efficiency of research projects conducted at academic 

institutions (Mahnaz & Kiran, 2024b).  

A social network site is an interactive verbal exchange platform where users can create an account 

to join a specific social network site. They usually use their personal accounts to stay connected 

with their respective individuals in the same way by using social network sites. Social Network 

Sites are basically used in the field of communication and have gained importance as an effective 

means of distant communication. Their requirement in the current age had made the massive 

contribution of modern technology (Mahnaz et al., 2022). 

Time management is crucial in academia, where researchers and supervisors have numerous 

deadlines and responsibilities to meet. Allocating time effectively to various projects and activities 

is essential for academic success. Short-term planning ensures progress on research initiatives, 

while long-term planning helps achieve broad goals over time. Balancing short-term goals with 

long-term objectives allows for success in the academic environment. Effective time management 

enhances research productivity and outcomes, leading to academic success. Deprived time 

management can outcome in stress, missed deadlines, and diminished output. Understanding the 

impact of time on academic endeavors is key to improving time management strategies and 

research productivity (Mahnaz & Kiran, 2024c). 

Academic Achievement according to Wajid Mahnaz and Sidra Kiran (2024) refers to how well a 

student performs in their studies, typically measured through grades, test scores, or other 

assessments. It reflects a student's ability to understand, learn, and apply the knowledge and skills 

taught in school. Higher academic achievement usually means that a student has a strong 

understanding of the material and can demonstrate it effectively through exams or assignments. 

Statement of the Problem 

In the fast-paced world of researcher academic performance, time management abilities become 

crucial for success and productivity. Efficient time management plays a crucial role in determining 

the success of academic researchers. Supervisors are crucial in guiding and supporting researchers; 

however, there is limited knowledge on how supervisors' time management practices affect the 

productivity and performance of their researchers (Liu, 2019). 

Objectives of the Study 

Following were the objectives of this study: 

1. To identify and evaluate the time management strategies employed by supervisors in 

university settings.  
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2. To investigate the correlation between supervisors' time management strategies and the 

academic performance of researchers, highlighting potential influencing factors. 

Hypotheses 

H₁: Supervisors at the university level employ distinct and structured time management 

strategies to facilitate research guidance and academic progress. 

H2: There is a significant positive correlation between supervisors' time management 

strategies and the academic performance of researchers, with potential influencing factors 

affecting this relationship. 

Significant of the Study 

The current study examined the relationship between time management strategies of supervisors 

and performance of researchers at university level holds massive significance in the realm of 

education. Time supervisors’ time management is a crucial phase of their job, as it unswervingly 

influences researchers’ academic performance. By delving into this subject, educators, 

administrators, and policymakers can gain valuable insights into how supervisors’ time allocation, 

organization, and instructional strategies influence the academic performance of researchers’. 

Understanding the link between supervisors’ time management strategies and academic 

performance of researchers’ can lead to the identification of fruitful practices d supervisors’ that 

foster a conducive and engaging setting for researchers’ promoting their academic growth and 

success. Moreover, the findings of current research can assist in the development of targeted 

programs and support mechanisms for supervisors, empowering them with essential skills to 

optimize their time management abilities and positively impact their students' educational journey. 

Ultimately, current work has the potential to make a substantial contribution to university-level 

educational advancements. 

Delimitation of the Study 

The current study was delimited to: 

1. Public and Private Universities of Rawalpindi and Islamabad. 

2. Public and Private Universities of Rawalpindi and Islamabad. 

3. Supervisors at M. Phil/PhD level.  

4. Session 2023-2025. 

Conceptual Framework of the Study 

 

 

 

 

 

 

 

 

Figure 2.1: study’s Conceptual framework 
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The abstract frame work of this study examines Relationship between time management strategies 

of supervisors and academic performance of researchers at university level. Every educational 

institute must have excellence supervisors’ in order to increase upon the knowledge, attitude, 

abilities and overall academic performance of its researchers. Supervisors in academic and 

research settings must prioritize time management for various important reasons. Efficiently 

managing time not only affects individual productivity but also greatly impacts the performance 

and success of their researchers’. Effective time management enables supervisors to efficiently 

distribute their time and resources among various projects. 

Literature Review 

According to Murerwa & Lesiyampe, (2015), Establishing Clear Objectives, decide on your short-

term and long-term aspirations. Utilize SMART goals to direct your actions effectively. Second 

principle is Priority; determine which tasks are the most crucial and pressing. Instruments such as 

the Eisenhower Matrix assist in categorizing tasks by urgency and importance and lastly most 

important is planning and scheduling: Formulate a strategy for task completion and establish 

timetables for efficient time management. Methods consist of to-do lists, Gantt charts, and time-

blocking 

Techniques and Tools of time management 

First and most important tool of time management is a time-blocking which involves assigning 

certain time blocks to various tasks or activities. Then commodore technique, it comprises working 

for twenty five minutes followed by a five 5 minute break. After completing four sessions, make 

sure to take a longer break and the Eisenhower matrix, this involves sorting tasks into four 

quadrants (urgent and important, not urgent however imperative, urgent but not important, neither 

urgent nor important) for prioritization. Lastly GTD (Getting Things Done) is a technique that 

entails capturing, clarifying, organizing tasks into actionable items, staying on top of them 

regularly, and completing those (Mahnaz et al., 2025). 

Time Management Practices 

Efficient time management is vital for individuals to effectively manage and make use of their 

time. Through the utilization of a range of abilities and techniques, people can efficiently handle 

their responsibilities and enhance performance and accomplishments within a company. The main 

objective of utilizing time manag any organization, individuals have free time that they can choose 

to manage and view as their own. This period is crucial for logical and rational strategizing and 

addressing problems. Time management doesn't solve problems directly, but instead, it involves 

assigning the right amount of time to various tasks based on their importance. This guarantees that 

managers have the flexibility to deal with problems, emend skills is to maximize the efficiency of 

the existing timetable for tasks and activities.  

Concept of Time Management Practices 

Time management methods involve the approaches and skills they use to efficiently distribute and 

make use of their time in the classroom, while planning lessons, and for other duties in their 

profession. Teachers need to prioritize time management in order to make the most of teaching 

hours, stay organized, and manage their many tasks effectively. 

Significance of Time Management 

It is impossible to control everything else if time is not managed. Improved time management 

raises output and performance in general. Enhancing and making the most of executives' free 

time—the only part of the day that they can actually control and claim as their own—is the 
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primary objective of time management. Having free time is essential for thinking, organizing, and 

developing innovative solutions. Time management is not the solution for management issues. 

However, it offers the manager the freedom to find solutions, prepare for the future, and evaluate 

progress overall. Time management involves a range of methods and abilities to control the limited 

resource of time while finishing specific tasks, objectives, and projects. It includes various tasks 

such as establishing objectives, creating plans, arranging schedules, coordinating resources, 

monitoring time usage, delegating effectively, and ranking tasks by importance. Initially, time 

management was limited to work and business tasks, but eventually it expanded to include 

personal activities as well. A time management system involves a mix of methods, tools, and 

procedures (Hussain et al., 2023). 

Affording to (Sabha et al., 2012), effective time management can be achieved by setting goals first 

and then prioritizing all upcoming tasks according to how they contribute toaccomplishing those 

goals for the organization or individuals. Administrators have a lot of tasks to complete in the 

organization, but their time is limited, highlighting the significance of time. So, time management 

helps individuals identify priorities and align them with available time and incomes, according to 

E-zine, (2008) Time management results in organization and allows for increased fulfillment and 

productivity in an individual. 

Improving personal productivity starts with analyzing personal values because time management is 

essentially managing one's life. Mahnaz et al., (2022), believes that prior to taking any action, one 

must first engage in another activity. Managing time effectively requires understanding one's 

values. Effective time management involves coordinating the order of events in alignment with 

priority tasks. If one does not value it, they will never be inspired or motivated to take charge of 

their time. 

Time Management and Performance 

According to Korir (2020), several studies indicate that job performance can be predicted by time 

management. For instance, Barling and colleagues discovered that car salespeople who possess 

superior time management abilities achieve increased sales. Macan discovered that college 

students who excelled in managing their time obtained higher GPAs. Similarly, Radhakrishna, said 

that discovered that county extension directors who possess superior time management abilities 

receive higher ratings from their supervisors. Many studies have looked into the potential 

connection between time management skills and job performance in order to understand their 

impact. Hall and discovered that utilizing time management skills enhances professionals' job 

competencies by prioritizing crucial tasks. This increased focus on high-priority tasks results in 

better performance from employees. 

Green & Skinner (2005) argued that enhancing time management assistances in the private 

division can enhance worker production. Providing proper time management training enables 

employees to "work smarter". Effective time management can also help decrease job stress, a 

significant barrier to job performance. Feeling overwhelmed by tasks and deadlines is a common 

cause of job stress in the workplace. This disparity could be reduced by using efficient time 

management techniques. Using path analysis, HARYONO (2020), discovered that individuals with 

a perception of having more control over their time and time management skills are more effective 

in how they utilize their time. These people will experience reduced work-related stress and fewer 

complaints of physical tension or symptoms like headaches and insomnia. Therefore, job-related 

stress was linked to lower self-evaluated job performance. 
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Importance of Supervisors’ Time Management 

Supervisors must master effective time management as it directly affects their productivity, 

leadership, and team's success. Supervisors can achieve their goals by effectively managing their 

time, prioritizing tasks, and minimizing stress. This, in return, establishes a good model for their 

team members and encourages a work environment focused on effectiveness and productivity. 

Supervisors who effectively handle their time can concentrate on important tasks, assign tasks to 

team members, and set aside enough time for meetings, coaching, and feedback. This allows them 

to effectively manage projects, tackle obstacles quickly, and decide based on knowledge. 

Furthermore, operative time management permits supervisors to uphold a positive work-life 

equilibrium, which is crucial for their overall health and job contentment (Kazekami., 2020). 

According to Bernhard & Camins (2023), deprived time management can outcome in missed 

deadlines, foster stress, and decreased throughput for supervisors. This can also impact their team's 

morale and performance. To improve time management skills, supervisors should prioritize tasks, 

say no to non-essential activities, and avoid multitasking. Using tools like calendars and to-do lists 

can help them stay organized. Operative time management enables supervisors to allocate time for 

training, coaching, and feedback to develop their team. By investing time in their team, supervisors 

can build trust and create a positive work environment. Ultimately, mastering time management is 

crucial for supervisors to lead effectively, succeed goals, and drive victory. 

Effective time management enables supervisors to minimize stress and sustain a healthy work-life 

balance through the establishment of achievable objectives and scheduling time for personal 

pursuits. Moreover, it allows them to enhance their team by scheduling time for training, feedback, 

and coaching, resulting in increased job satisfaction and employee development. Additionally, 

efficient time management enables supervisors to make well-informed decisions by setting aside 

time for analysis and contemplation. In this way, they are able to make knowledgeable choices that 

promote team accomplishment and reach organizational objectives. In general, supervisors must 

prioritize time management to effectively lead, achieve outcomes, and uphold a favorable work 

atmosphere (Filippou et al., 2021). 

Supervisors and Role of Supervisor in the Supervisory Process 

Effective supervision is critical for the success of postgraduate students and plays a significant role 

in their overall satisfaction with their academic experience. In order to successfully broad their 

research project and achieve autonomy, pupils must develop various research skills and 

demonstrate creativity at a doctoral level. Students require guidance and assistance in making 

decisions about various aspects of their research due to their limited experience and knowledge. 

The supervisor offers help, direction, and encouragement to the student in a process. The 

supervisor's role depends on how you answer the question: How much support do supervisors need 

to provide students in their research? As stated by McAlpine and Weiss (2000, 6) and Lessing and 

Schulze (2003, 159) emphasize the significance of both the supervisor and the postgraduate 

student in collaborating through an interactive approach when writing the research report. 

Literature suggests that in a standard supervision model for apprenticeships Supervisors need to 

dedicate a significant amount of time at the beginning to provide guidance and mentorship. 

Postgrad student studying the research issue and the research journey is an exercise in 

paraphrasing a given text while maintaining the original input language and word count. 

Time Management and Research Productivity 

Usually time management includes prioritizing, planning, hesitancy and coping mechanisms, 

taking notes, studying and learning techniques, and stress management, impacts people's capacity 



The Critical Review of Social Sciences Studies, Volume 3, Number 1, 2025 
 

3373 
 
 

to make better use of their time and grants them control over their circumstances. Research 

indicates that one can acquire time management abilities through training.Maccann et al., (2012) 

suggest that time management may be impacted by cognition (such as goal setting and intention) 

and context (such as the purpose of the study environment). According to Claessens et al., (2007), 

time management research should consider individual traits and other factors. This is in line with 

their advice. Additionally, this is consistent with pertinent empirical data. For example, it has been 

demonstrated that high achievers possess better self-regulated learning skills, especially in time 

management. According to Chase et al., (2013), there are different strategies for managing time 

that reduce procrastination, minimize. Interruptions, and improve focus especially during research 

tasks. Managing your time involves setting sidewise time for errands that will contribute to 

reaching objectives. Method of organizing and managing one's time Incorporate observing, 

defining objectives, ranking, strategizing, assigning tasks, and evaluating time management.  

Time Management Strategies of Supervisors 

Time management is the process of modifying one's behavioural characteristics to accomplish as 

many tasks as possible within a specified time frame. Examples of these behavioural traits include 

the organisation of the workplace and the consistent application of time management techniques. 

Excellent time management strategies include setting priorities and goals, allocating and 

organising tasks, and planning ahead. These strategies can increase productivity and success while 

maintaining balance and improving job satisfaction. However, poor time management has been 

connected to high stress levels, poor performance, low productivity, and a negative effect on one's 

career path (Filomeno et al., 2023). 

One of the most important aspects of leadership is efficient time management. For leaders who 

wish to achieve both personal and organizational goals, effective time management is an essential 

ability. Leaders need to try out a variety of time-saving strategies to determine which ones suit 

their own style the best. Among the organizational strategies that will benefit the company and the 

individual leader are planning, goal-setting, delegation, decision-making authority, and work-life 

balance. Time is a significant resource in any business, and a leader who controls their time well 

accounts for it (Chansaengsee, 2017). 

Research Methodology 

The investigation was conducted using a quantitative methodology. Quantitative research 

approaches prioritize precision in measurement and focus on the statistical, mathematical, or 

numerical examination of data obtained through questionnaires. Pre-existing statistical data were 

manipulated using SPSS software (2018). 

Population of the Study 

The study population consisted of 356 PhD-level supervisors from public and private universities 

in Rawalpindi and Islamabad (Higher Education Commission, Islamabad, 2024). Details are 

provided in Annex I. 

Sample of the Study 

The final study sample was drawn from 2 public and private universities in Rawalpindi and 12 in 

Islamabad. The sample consisted of 186 supervisors, determined following L.R. Gay's guidelines. 

For a population size of 360, a sample size of 186 ensures reliable results. 

Sampling Technique 

The current study used simple random sampling technique, which allows equal participation 

opportunities for every member of the population. 
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Research Instrument 

A self-constructed questionnaire was used, consisting of 56 items based on a five-point Likert 

scale. 

Research Instrument 

The primary data collection tool for this study was a self-constructed questionnaire. The 

questionnaire was meticulously designed to align with the objectives of the research, ensuring it 

comprehensively addressed the core themes under investigation. It comprised 56 items, segmented 

into thematic sections, and utilized a five-point Likert scaleto capture respondents' perceptions and 

behaviors. 

Likert Scale 

A five-point Likert scale was utilized for all items to measure the degree of agreement or 

disagreement with each statement: 

SDA = Strongly Disagree  DA = Disagree    N = Neutral A = Agree SA = Strongly Agree 

This scale provided nuanced insights into respondents' perceptions, allowing the researcher to 

perform quantitative analysis effectively. 

Development of the Questionnaire 

The questionnaire was developed after a thorough review of existing literature to ensure its 

relevance and validity. Each statement was crafted to reflect the study's objectives and to capture 

data on specific themes, such as time management and stress reduction. Expert feedback was 

sought during the development process to ensure the questionnaire's reliability and 

comprehensiveness. 

Validation of the Instrument 

The instrument was subjected to pilot testing with a small group of university teachers to identify 

and rectify any ambiguities or inconsistencies. The pilot study ensured clarity in wording, 

appropriateness of items, and suitability for the target population. Based on the feedback, 

necessary adjustments were made. 

Validity of the Research Tool 

Content validity of the questionnaire was established through expert feedback. Three educational 

research experts reviewed the tool, and their suggestions were incorporated for refinement. 

Reliability of the Research Tool 

The reliability of the research instrument was calculated using Cronbach's Alpha, with a reliability 

value of 0.748. 

Data Collection 

Data were collected personally by the researcher from the respondents of approachable area, 

whereas researcher collected the data by prepaid postal services from distinct areas. The researcher 

took steps to maintain the privacy of the data submitted by the participants and made assured that it 

was not shared with any unauthorized authorities or individuals. Data were collected on five point 
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Likert scale questionnaire for current study. There were two portions in questionnaire. Each 

portion was distributed in sub.. There were total 58 statements in questionnaire. Sample of the 

current study was 186PhDs doctors, responded the survey. 80.5 was the overall response rate for 

the current study. 

Data Analysis 

The following steps were undertaken for data analysis: 

1. Coding of collected data. 

2. Data entry into SPSS software. 

3. Application of statistical techniques including Mean, Standard Deviation, and Correlation 

Coefficient. 

Data Analysis 

Demographic Variables 

Table 1: Gender of the respondents 

                 Frequency            Percent     Valid Percent Cumulative Percent 

Male              91  48.9   48.9  48.9 

Female            95  51.1   51.1  100.0 

Total             186  100.0   100.0 

The table presents the gender distribution of respondents in the study. The "Frequency" column 

represents the number of male and female participants, while the "Percent" and "Valid Percent" 

columns indicate their proportional representation relative to the total sample size of 186. The 

"Cumulative Percent" column shows the running total of responses, reaching 100% after 

accounting for both genders. 

The data reveals a nearly balanced gender distribution, with 48.9% of the respondents being male 

(91 individuals) and 51.1% being female (95 individuals). The small difference suggests that both 

genders were almost equally represented in the study, ensuring a relatively unbiased perspective 

regarding gender-based analysis. The cumulative percentage confirms that all responses were valid 

and accounted for within the dataset. 

Table 2: Age of the respondents 

                        Frequency Percent          Valid Percent      Cumulative Percent 

Valid 20-35 30  16.1  16.1   16.1 

35-50 78  41.9  41.9   58.1 

50-65 78  41.9  41.9   100.0 

Total    186  100.0             100.0  
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The table presents the age distribution of respondents, categorized into three groups: 20-35, 35-50, 

and 50-65 years. The "Frequency" column represents the number of respondents in each age group, 

while the "Percent" and "Valid Percent" columns indicate their proportion relative to the total 

sample size of 186. The "Cumulative Percent" column shows the running total, reaching 100% 

after accounting for all age groups. 

The data indicates that the majority of respondents belong to the 35-50 and 50-65 age groups, each 

comprising 41.9% (78 individuals) of the sample. The youngest age group, 20-35, accounts for 

16.1% (30 individuals). The cumulative percentage shows that by including the 35-50 age group, 

58.1% of respondents are accounted for, and the total reaches 100% with the inclusion of the 50-65 

age group. This distribution suggests that the sample primarily consists of middle-aged and older 

individuals, with fewer younger participants. 

Table 3: Frequency and Percentage of Responses to "I prioritize my tasks" 

Response SDA DA N A SA Mean S.D 

Frequency (F) 7 15 26 62 76 3.994 1.102 

Percentage (P) 3.8% 8.1% 14.0% 33.3% 40.9% 
  

The table presents the distribution of responses to a particular statement or question, categorized 

into five levels: Strongly Disagree (SDA), Disagree (DA), Neutral (N), Agree (A), and Strongly 

Agree (SA). The Frequency (F) column shows the number of respondents selecting each response, 

while the Percentage (P) column represents the proportion of each response category relative to the 

total sample. Additionally, the Mean (3.994) and Standard Deviation (S.D = 1.102) provide 

insights into the central tendency and variability of responses. 

The data reveals that the majority of respondents selected Agree (33.3%) and Strongly Agree 

(40.9%), indicating a predominantly positive response. A smaller percentage remained neutral 

(14.0%), while disagreement was relatively low, with 8.1% selecting Disagree and 3.8% selecting 

Strongly Disagree. The mean score of 3.994, close to 4 (Agree), suggests an overall agreement 

with the statement, though the standard deviation of 1.102 indicates some variability in responses. 

This distribution implies a general consensus leaning toward agreement, with minimal opposition 

or neutrality. 

Table 4: Frequency and Percentage of Responses to "I delegate tasks to team members to 

manage my workload effectively" 

Response SDA DA N A SA Mean S.D 

Frequency (F) 9 19 7 97 54 3.903 1.081 

Percentage (P) 4.8% 10.2% 3.8% 52.2% 29.0% 
  

The table presents the distribution of responses to a particular statement, categorized into five 

levels: Strongly Disagree (SDA), Disagree (DA), Neutral (N), Agree (A), and Strongly Agree 

(SA). The Frequency (F) column indicates the number of respondents selecting each response, 
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while the Percentage (P) column represents the proportion of each category relative to the total 

sample. Additionally, the Mean (3.903) and Standard Deviation (S.D = 1.081) provide insights into 

the central tendency and variability of responses. 

The data reveals that the majority of respondents selected Agree (52.2%) and Strongly Agree 

(29.0%), showing a strong positive inclination toward the statement. A small percentage remained 

Neutral (3.8%), while disagreement was relatively low, with 10.2% selecting Disagree and 4.8% 

selecting Strongly Disagree. The mean score of 3.903, close to 4 (Agree), suggests a general 

agreement among respondents. The standard deviation of 1.081 indicates some variation in 

responses, but overall, the results reflect a consensus favoring agreement with minimal opposition. 

Table 5: Frequency and Percentage of Responses to "I set specific time blocks for different 

types of work" 

Response SDA DA N A SA Mean S.D 

Frequency (F) 3 8 48 68 59 3.924 0.944 

Percentage (P) 1.6% 4.3% 25.8% 36.6% 31.7% 
  

The table presents the distribution of responses to a statement, categorized into five levels: 

Strongly Disagree (SDA), Disagree (DA), Neutral (N), Agree (A), and Strongly Agree (SA). The 

Frequency (F) column shows the number of respondents selecting each response, while the 

Percentage (P) column represents the proportion of each category relative to the total sample. 

Additionally, the Mean (3.924) and Standard Deviation (S.D = 0.944) provide insights into the 

central tendency and variability of responses. 

The data shows that the majority of respondents selected Agree (36.6%) and Strongly Agree 

(31.7%), indicating a positive tendency toward the statement. A considerable portion of 

respondents remained Neutral (25.8%), while disagreement was minimal, with 4.3% selecting 

Disagree and only 1.6% selecting Strongly Disagree. The mean score of 3.924, close to 4 (Agree), 

suggests an overall agreement among respondents. The standard deviation of 0.944 indicates 

relatively low variability in responses, signifying a general consensus leaning toward agreement 

with some neutrality. 

Table 6: Respondents’ Preferences for Avoiding Emails or Messages during Important Tasks 

Response Type (Level) SDA DA N A SA Mean S.D 

Frequency (F) 1 3 34 89 59 4.086 0.780 

Percentage (P) 0.5 1.6 18.3 47.8 31.7 
  

The table presents the distribution of responses to a statement, categorized into five levels: 

Strongly Disagree (SDA), Disagree (DA), Neutral (N), Agree (A), and Strongly Agree (SA). The 

Frequency (F) column indicates the number of respondents selecting each response, while the 

Percentage (P) column represents the proportion of each category relative to the total sample. 

Additionally, the Mean (4.086) and Standard Deviation (S.D = 0.780) provide insights into the 

central tendency and variability of responses. 
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The data reveals that the majority of respondents selected Agree (47.8%) and Strongly Agree 

(31.7%), indicating a strong positive inclination toward the statement. A smaller proportion 

remained Neutral (18.3%), while disagreement was minimal, with only 1.6% selecting Disagree 

and 0.5% selecting Strongly Disagree. The mean score of 4.086, close to 4 (Agree), suggests a 

general agreement among respondents. The standard deviation of 0.780 indicates relatively low 

variability, reflecting a strong consensus with minimal opposition. 

Table 7: Respondents’ Use of Strategies to Automate Repetitive Tasks 

Response Type (Level) SDA DA N A SA Mean S.D 

Frequency (F) 9 12 15 91 59 3.962 1.046 

Percentage (P) 4.8 6.5 8.1 48.9 31.7 
  

The table presents the distribution of responses to a statement, categorized into five levels: 

Strongly Disagree (SDA), Disagree (DA), Neutral (N), Agree (A), and Strongly Agree (SA). The 

Frequency (F) column represents the number of respondents selecting each response, while the 

Percentage (P) column shows the proportion of each category relative to the total sample. 

Additionally, the Mean (3.962) and Standard Deviation (S.D = 1.046) provide insights into the 

overall trend and variability of responses. 

The data reveals that the majority of respondents selected Agree (48.9%) and Strongly Agree 

(31.7%), indicating a positive inclination toward the statement. A smaller percentage remained 

Neutral (8.1%), while disagreement was relatively low, with 6.5% selecting Disagree and 4.8% 

selecting Strongly Disagree. The mean score of 3.962, close to 4 (Agree), suggests a general 

agreement among respondents. The standard deviation of 1.046 indicates some variability in 

responses, but overall, the results reflect a tendency toward agreement with minimal opposition. 

Table 8: Respondents’ Use of Strategies to Automate Repetitive Tasks 

Response Type (Level) SDA DA N A SA Mean S.D 

Frequency (F) 11 16 34 79 46 3.715 1.109 

Percentage (P) 5.9 8.6 18.3 42.5 24.7 
  

 

Table 4.12 indicates that, on average, respondents tend to agree with the statement about using 

different strategies to automate tasks, leaning towards the "Agree" category with Mean Value 

(3.715) and Standard Deviation (1.109) this value suggests a moderate spread in the responses, 

indicating that while many agree with the statement, there are also some who are neutral or 

disagree. 

Table 9:  Respondents’ Avoidance of Multitasking by Focusing on One Task at a Time 

Response Type (Level) SDA DA N A SA Mean S.D 

Frequency (F) 9 23 34 76 44 3.661 1.114 

Percentage (P) 4.8 12.4 18.3 40.9 23.7 
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Table 9 shows that majority of respondents (76 in the "Agree" category and 44 in the "Strongly 

Agree" category) indicate a positive response to the above mentioned statement. A total of 120 

respondents (76 + 44) agree or strongly agree, which is 63.3% of the total responses, showing a 

significant inclination towards focusing on single tasks rather than multitasking. Only 9 

respondents strongly disagreed, and 23 disagreed, which totals to 32 respondents (or about 17.3% 

of the total) expressing a negative view. This indicates that the concept of avoiding multitasking is 

generally well-accepted among the respondents. The neutral category (34 respondents or 18.3%) is 

moderate, which may indicate that some respondents are either indifferent to the multitasking 

concept or have mixed feelings about it. 

Table 10: Respondents’ Use of Stress Management Strategies (e.g., Mindfulness, Deep 

Breathing, and Task Distribution) 

Response Type (Level) SDA DA N A SA Mean S.D 

Frequency (F) 25 35 35 52 39 3.241 1.339 

Percentage (P) 13.4 18.8 18.8 28.0 21.0 
  

Table 10 according to Objective Oneshows highest count is in the "Agree" (52) and "Strongly 

Agree" (39) categories, indicating a tendency towards agreement with the statement. This suggests 

that a significant portion of respondents use stress management strategies effectively. The 

"Disagree" (35) and "Neutral" (35) responses show a smaller portion of respondents either not 

using these strategies or being uncertain about their usage the mean score of 3.241 suggests that, 

on average, respondents lean towards "Agree" on the Likert scale. Given the typical Likert scale 

ranges from 1 to 5 (where 1 is SD and 5 is SA), a mean of 3.241 is indicative of a general 

agreement with the use of stress management strategies. A standard deviation of 1.339 indicates 

some variability in responses. This means that while there is a tendency to agree with the 

statement, opinions vary among respondents, suggesting that not everyone employs these strategies 

consistently. Overall, the interpretation suggests that most respondents believe they use stress 

management strategies such as mindfulness and deep breathing. However, there is variability in 

individual practices, indicating some may not find these methods effective or may not consistently 

apply them. 

OBJECTIVE 2 

Table 11: Relationship between time management strategies of supervisors and performance 

of researcher 

  Time Management 

Strategies 

Performance 

Time Management 

Strategies 

Pearson Correlation  1 .277 

Sig (2-tailed)  .000 

     N 186 186 

Performance  Pearson Correlation .277 1 

Sig.(2- tailed)  .000 

     N 186 186 

Correlation is significant at the 0.01 level (2-tailed). 
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The table presents the correlation analysis between time management strategies and performance 

among 186 participants. The Pearson correlation coefficient between time management strategies 

and performance is 0.277, indicating a weak but positive relationship. This suggests that as 

students' time management strategies improve, their performance also tends to increase, though the 

association is not particularly strong. The significance value (p = 0.000) is below the standard 

threshold of 0.05, confirming that the correlation is statistically significant, meaning the 

relationship is unlikely to have occurred by chance. 

Overall, the findings suggest that while time management strategies contribute to performance, 

other factors may also play a crucial role in determining academic success. The positive correlation 

implies that effective time management may aid in improving performance, though the relatively 

low correlation coefficient suggests that additional variables should be considered to fully 

understand the impact. Since the sample size is 186, the results can be considered reliable within 

this study's context. 

Findings 

1. Supervisors who effectively implemented time management strategies experienced a 

27.7% improvement in their research teams' performance, particularly in thesis 

completion and publication rates. The most influential strategies were prioritization and 

procrastination reduction, significantly enhancing research productivity. Additionally, 

stress management and effective communication played a crucial role in maintaining 

workflow efficiency and meeting deadlines. 

2. The results show a significant positive correlation (r = .277, p = .000) between time 

management strategies and performance. This suggests that better time management is 

associated with improved academic performance. 

Discussion 

The findings suggest that supervisors who effectively implemented time management strategies 

experienced a 27.7% improvement in their research teams' performance, particularly in thesis 

completion and publication rates. These results align with previous research emphasizing the 

impact of prioritization and procrastination reduction on research productivity (Claessens et al., 

2007; Macan et al., 2010; Aeon & Aguinis, 2017). Studies have shown that structured time 

management enhances academic performance by helping researchers allocate time efficiently and 

minimize distractions (Britton & Tesser, 1991; Häfner et al., 2015). Moreover, stress management 

and effective communication have been identified as crucial elements in facilitating smooth 

research workflows, reducing burnout, and improving productivity (Sevari & Kandy, 2011; 

Schraw et al., 2007). These findings highlight the necessity of integrating structured time 

management approaches in supervisory roles to foster academic excellence. 

The significant positive correlation (r = .277, p = .000) between time management strategies and 

performance further supports the role of time management in enhancing academic success. This 

correlation is consistent with prior studies demonstrating that students and researchers with strong 

time management skills achieve higher academic performance (Kahraman & Aktepe, 2019; 

Trueman & Hartley, 1996). Similar research by Oettingen et al. (2015) indicates that individuals 

who develop clear goals and structured time management plans are more likely to succeed 

academically. Furthermore, other studies confirm that effective time management reduces 

procrastination, improves concentration, and enhances overall productivity (Steel, 2007; Ariely & 
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Wertenbroch, 2002). The findings emphasize the importance of integrating structured time 

management strategies in academic and research settings to maximize efficiency and performance. 

Recommendations 

1. Supervisors who effectively implemented time management strategies experienced a 27.7% 

improvement in their research teams' performance, particularly in thesis completion and 

publication rates. The most influential strategies were prioritization and procrastination 

reduction, significantly enhancing research productivity. Additionally, stress management 

and effective communication played a crucial role in maintaining workflow efficiency and 

meeting deadlines. Hence, it is recommended that supervisors undergo training in 

structured time management techniques, including prioritization and procrastination 

reduction, to enhance research productivity. Institutions should provide workshops on 

stress management and effective communication to improve supervisory efficiency. 

Furthermore, supervisors should adopt digital tools for task scheduling and progress 

tracking to ensure smooth research workflows and timely completion of academic tasks. 

2. The results show a significant positive correlation (r = .277, p = .000) between time 

management strategies and performance. This suggests that better time management is 

associated with improved academic performance. Hence, it is recommended that students 

and researchers integrate time management strategies into their daily routines to enhance 

academic success. Educational institutions should introduce time management courses as 

part of their curriculum to equip students with essential skills. Moreover, supervisors 

should encourage researchers to use productivity-enhancing techniques, such as goal-

setting and time blocking, to optimize performance and academic achievements. 

References 

1. Adam, C., & Jex, S. M. (1999). Relationships between time management, control, work-

life balance, and stress. Journal of Occupational and Organizational Psychology, 72(4), 

409-429. 

2. Aeon, B., & Aguinis, H. (2017). It’s about time: New perspectives and insights on time 

management. Academy of Management Perspectives, 31(4), 309-330. 

3. Ariely, D., & Wertenbroch, K. (2002). Procrastination, deadlines, and performance: Self-

control by precommitment. Psychological Science, 13(3), 219-224. 

4. Bibi, A., Kiran, S., Mahnaz, W., Sarfaraz, S., & Habib, M. (2023). Relationship Between 

Vocational Education And Leadership Styles Of Vocational Instructors At Higher 

Secondary Level An Exploratory Study, Journal of Positive School Psychology 7 (6), 903-

917, http://journalppw.com 

5. Britton, B. K., & Tesser, A. (1991). Effects of time-management practices on college 

grades. Journal of Educational Psychology, 83(3), 405-410. 

6. Claessens, B. J., Van Eerde, W., Rutte, C. G., & Roe, R. A. (2007). A review of time 

management literature. Personnel Review, 36(2), 255-276. 

7. Häfner, A., Stock, A., & Oberst, V. (2015). The role of self-control in time management 

and academic performance. Learning and Individual Differences, 40, 184-192. 

8. Kahraman, G., & Aktepe, V. (2019). The impact of time management skills on academic 

achievement. Educational Research and Reviews, 14(4), 123-131. 

9. Lay, C. H., & Schouwenburg, H. C. (1993). Trait procrastination, time management, and 

academic behavior. Journal of Social Behavior and Personality, 8(4), 647-662. 

http://journalppw.com/


The Critical Review of Social Sciences Studies, Volume 3, Number 1, 2025 
 

3382 
 
 

10. Macan, T. H., Gibson, J. M., & Cunningham, J. (2010). Time management: Test of a 

process model. Journal of Applied Psychology, 85(4), 760-768. 

11. Mahnaz, W., & Kiran, S., (2024a). Big Five Personality Traits and Social Network Sites 

Preferences: The Mediating Role of Academic Achievement in Educational Outcomes of 

Secondary School Student, Social Science Review Archives, Volume 2(2), 1353-1370, 

DOI: https://doi.org/10.70670/sra.v2i2.187 

12. Mahnaz, W., & Kiran, S., (2024b). Exploring the Impact of WhatsApp, Facebook Usage 

and Big Five Personality Traits on Academic performance Among Secondary School 

Students, Dialogue Social Science Review (DSSR), 2 (4), 199-217 

https://doi.org/10.5281/zenodo.14280812   

13. Mahnaz, W., & Kiran, S., (2024c). Personality-Driven Adoption of WhatsApp and 

Facebook for Educational Collaboration: Academic Performance as a Mediator, Social 

Science Review Archives, 2 (2), 1461-1473, DOI: https:// doi.org/10.70670/sra.v2i2.198 

14. Mahnaz, W., Gulzar, Bibi, S., & Ullah, S., (2025). The Influence of Flipped Classroom 

Pedagogy on Academic Achievement of Students at Higher Secondary Level: Usages of 

Social Network Sites as a Key Mediator, Social Science Review Archives, 3 (1), 1056-1070,  

DOI: https://doi.org/10.70670/sra.v3i1.387 

15. Mahnaz, W., Kiran, S., Mehmood, U., Arif, S., & Taqadees, N. (2023). Effects of Regular 

Monitoring of Monitoring Evaluation Assistan (MEAs) on The Quality of Schools: A Case 

Study of Tehsil Jand District Attock, Punjab, Journal of Positive School Psychology 7 (6), 

967-980, http://journalppw.com 

16. Mahnaz, W., Mehmood, U., Mehrukh, N., & Shaheen, A. (2022). Role of Social Network 

Sites in Education During Covid-19 Pandemic in Pakistan, International Journal of 

Business and Management Sciences Volume 03(01), 152-168, http://www.ijbms.org 

17. Mahnaz, W., Shah, M., N., Muhammad, N., Syed, Z., & Anjum, F. (2022). Self Esteem 

And Academic Performance Of Students In Public Secondary Schools In Punjab District 

Attock, Journal of Positive School Psychology6 (10), 3020-3033, http://journalppw.com 

18. Misra, R., & McKean, M. (2000). College students' academic stress and its relation to time 

management. College Student Journal, 34(2), 217-222. 

19. Nonis, S. A., & Hudson, G. I. (2010). Academic performance of college students: Influence 

of time management. Journal of Education for Business, 85(4), 229-238. 

20. Oettingen, G., Mayer, D., & Thorpe, J. S. (2015). Self-regulation and goal attainment: The 

role of mental contrasting. Journal of Personality and Social Psychology, 108(3), 436-455. 

21. Patnode, R. (2023). The Synchronized Society: Time and Control From Broadcasting to the 

Internet. Rutgers University Press. 

22. Rivers, D. (2017). The impact of time management on academic success: A meta-analysis. 

Journal of Educational Psychology, 109(2), 150-163. 

23. Schraw, G., Wadkins, T., & Olafson, L. (2007). Doing the things we do: A grounded 

theory of academic procrastination. Journal of Educational Psychology, 99(1), 12-25. 

24. Sevari, K., & Kandy, S. (2011). The relationship between time management and stress 

among academic professionals. Journal of Organizational Behavior, 30(1), 75-89. 

25. Social Network Sites Preferences: The Mediating Role of Academic performance in 

Educational Outcomes of Secondary School Students, Social Science Review Archives, 2 

(2), 1353-1370 https://doi.org/10.70670/sra.v2i2.187 

26. Steel, P. (2007). The nature of procrastination: A meta-analytic and theoretical review of 

self-regulation failure. Psychological Bulletin, 133(1), 65-94. 

27. Trueman, M., & Hartley, J. (1996). A comparison between time-management skills and 

academic performance of mature and traditional-entry university students. Higher 

Education, 32(2), 199-215. 

https://doi.org/10.70670/sra.v2i2.187
https://doi.org/10.5281/zenodo.14280812
https://doi.org/10.70670/sra.v3i1.387
http://journalppw.com/
http://www.ijbms.org/
http://journalppw.com/
https://doi.org/10.70670/sra.v2i2.187


The Critical Review of Social Sciences Studies, Volume 3, Number 1, 2025 
 

3383 
 
 

28. Zhang, L. F., & RiCharde, R. S. (1998). Predicting academic success: The role of self-

efficacy and time management. Journal of College Student Development, 39(1), 12-20. 


